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by-users!

! have to start out by thanking so many of our
members for taking time out of their days to
volunteer the information that makes this re-
port possible. You can be assured that the higher

the number of responses received, the more accurate
the feport. Just as with all of the AUGI programs, volunteers and
these sutvey participants are what make the magic happen in our
community.

In 13 years overseeing this report, I do constantly receive and con-
sider feedback from the membership. So, as always (once you've
read the FAQ), feel free to send me any suggestions for Hot Topic
issues youd like to see gauged, or other important statistics which
may have been neglected.

The first course of discussion is, as usual, the differences in cost
of living in various areas. Thirty percent of survey participants are
from outside of the US, and the metro areas and rural areas can
be costly or affordable no matter the country, so be sure to check
local resources for those variances. I am a big fan of www.Indeed.
com/Salary and the ETC Salary Calculator can help, as well as
industry- or role-specific surveys from other professional organi-
zat The salaries reported here (in US dollars, as participants
were given a link to a currency converter) reflect salary and bo-
nuses for those who work 40 hours a week; they are calculated to
exclude overtime pay.

118+

Negative factors (job insecurity, layoffs, reduce
to decline slowly, while those starting new job

crease. Market share for industry specialtie
si year. Keep reading to see which
0St, a

m d which are busiest now.

Www.augi.com

Thank you to the over 4,200 members who took
the time to contribute to this resource for-users-

Lets dig in and see what has been happening in
our industry since last year’s survey.

Wages in larger companies average 14 percent higher than those in
the smallest firms. Regular use of cloud services has increased from
3 petcent of respondents to 5 percent since last year, though most
are still resisting due to company policy and other concerns, though
use on a limited number of a company’s projects has jumped from
12 percent to 15 percent (when we first asked this question, only 5
petcent were using cloud services on a limited basis).

Although 74 percent of our users are still in the same job they
were last year, only a record low 44 percent intend to stay that way.
We see in the March job search poll that 22 percent of users are
currently searching for a new job due to dissatisfaction with their
current role, and a further 10 percent plan to start looking soon.
Without a doubt, most folks get their jobs through personal con-
nections (45 percent), so be sure to reach out to your professional
connections and start networking. And, wh get that new job
offer, don't forget to negotiate your salar, 7

September 2016



AUGI 2016 Salary Survey

DEMOGRAPHICS

Pay by Gender
Overall  $65,088
Male $66,253
Female $59,692

Employee Gender

82%
18%

o] Male
@ Female

Work Location
LOCATION PERCENT

B Urban 69%
@ Suburban 27%
B Rural 4%

Education Level/Degree Attained

6%

Associates

Degree 29%

Bachelors Degree
(4-5years) 31%

14%
<1%

Masters

Doctorate

Average Pay by Years of Experience

High School/
0 5 10 15 20 25 30

GED
Technical/

Respondents’ Years of Experience
5%

Vocational  18%
5%

6%
6%
10%
6%
4%
25%
22%
10%

0-2 years
3-4 years
5-6 years
7-8 years
9-10 years
11-12 years
13-14 years
15-20 years
21-30 years
31-50 years

0-2 years $47,828
3-4 years $47,109
5-6 years $58,078
7-8 years $58,164
9-10 years $62,262
11-14 years $64,816
15-20years  $62,580
21-30 years $69,714
31-50 years $72,372
51-60 years  $74, 210
80
Average Pa y Education Level
(for those W1t )t fewer years of experience)
High School/
GED $67,131
Technical/
Vocational ~ $64,162
Associates
Degree $63,651
Bachelors
Degree $66,579
35 Masters $74,952
Doctorate  $65, 058

September 2016
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PerryMelanie
Sticky Note
This chart was labeled incorrectly, a correction can be found in the December 2016 issue of HotNews, or found in the Article library. 

The correction article shows additional information about how education effects salary so drastically at the beginning of your career.


AUGI 2016 Salary Survey
COMPANY DATA

Change in Employment? What Benefits are Available To You?

B No, still the same job  74% Paid Time Off 91%
- No, ]':)ut my workload Medical Insurance 84%
has increased 9% Retirement 76%
. Sgeblifiﬁlg;gours 1% Dental Insurance 71%
- Yes, same company, Flexible Hours 59%
different job 4% Continuing Education ~~ 47%
. Yes, left for a Telecommuting 21%
new company 10% Childcare Assistance 8%
) Yes, I was laid off 2%
0

None of the Above 3%

[
a's
=
<
=]
=
=
3
O
25|
0y
%!

100

Does Your Company Have a Human
Resources Department?

o Yes 69% Age of Respondents

&l N/A 2% B Under30  10%

M No 28% 23039 31%
M 4049 29%
M 5059 22%
M Over 60 7%

Years with Current Company

0 10 20 30 40

0-5 48%
6-10 22%
11-20 21%
21-30 7%
Over 30 2%

Average Pay by Company Size

Number of Employees in Company (Number of Employees)
10 or fewer 12% 10 or fewer $61,689

11-25 12% 11-25 $58,382

26-50 13% 26-50 $62,712

51-100 13% 51-100 $63,369

101-200 11% 101 -200 $64,316

201-500 12% 201 -500 $66,404

Greater than 500 26%

5 : T o 20 o5 30 Greater than 500 $71,479 N |

Www.augi.com September 2016




AUGI 2016 Salary Survey

JOB TITLES

Survey Participants

Designer 21%
Drafter 11%
Architect 9%
Manager - BIM 9%
Manager - CAD 9%
Engineer 8%
Technician 6%
Manager - Project 5%
Coordinator - BIM 4%
Manager - Other 2%
Coordinator - CAD 2%
Specialist 2%
Coordinator - Other 1%
Instructor/ Trainer 1%
Intern 1%
Account Executive <1%
Application Engineer <1%
Land Surveyor <1%
Programmer <1%

Jobs with the Highest Mobility
(Percentage of Each Who Reported Leaving for a New Role)

Intern 21%
Coordinator - BIM ~ 18%
Manager - BIM 16%
Project Manager 13%
Architect 13%
Coordinator - CAD  13%
Engineer 12%

Application Engineer 9%
Coordinator - Other 9%

Specialist 9%
Designer 9%
Drafter 9%
Technician 7%
Manager - Other 6%
Manager - CAD 5%
Programmer 5%
Land Surveyor 3%

Instructor/Trainer 3%

25

September 2016

Average Pay by Job Title

Account Executive ~ $91,708
Manager - Other $78,418
Land Surveyor $77,641
Programmer $73,017
Manager - BIM $72,984
Manager - CAD  $71,324
Architect $69,984
Other $68,989
Application Engineer $68,464
Manager - Project ~ $68,126
Engineer $67,404
Coordinator - Other $66,535
Specialist $66,266
Instructor/Trainer  $65,337
Designer $64,281
Coordinator - CAD  $64,266
Coordinator - BIM ~ $58,385
Technician $53,636
Drafter $52,557
Intern $48,487

0 20 40 60 80 100

Current Workload

Extremely Busy 46%
Same as Always35%
A BitSlow  17%

Pretty Bad 2%
0 10 20 30 40 50

When You Leave for the Day, Are You
Really Leaving Work?

Yes, I do not deal with any wotk until Ireturn ~ 29%
Yes, but exceptions for urgent issues 46%
No, I remain available to those in my company ~ 14%

No, I am constantly connected for anyone to reach me ~ 11%

0 10 20

30 40 50

www.augiworld.com
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AUGI 2016 Salary Survey

INDUSTRY/DISCIPLINE

Survey Participants

Architecture 27%
Civil/Survey/GIS 18%
MEP/FP 11%
Construction 10%
Manufacturing 8%
Structural 7%

Petroleum/Gas/Biofuels 3%
Facility Management 2%

Education/Training 1%

Interior Design 1%
Electronics <1%
Landscape Design/Architecture <1%
Sales/Marketing <1%
0 5 10 15 20 25 30
Percentage Extremely Busy Workload
Facility Management ~ 56%
Architecture 51%
MEP/FP 47%
Manufacturing 47%
Construction 46%
Structural 45%
Civil/Survey/GIS 43%
Petroleum/Gas/Biofuels 18%
0 10 20 30 40 50 60

Percentage Reporting Being Laid Off
Petroleum/Gas/Biofuels 8%

Interior Design 7%
Facility Management 5%
Manufacturing 5%
Civil/Survey/GIS 3%
Construction 2%

Education/Training 2%

MEP/FP 2%
Architecture Total 1%
Structural 1%

www.augi.com

Average Pay by Field/Industry

Petroleum/Gas/Biofuels $88,193
Sales/Marketing  $73,334
Facility Management $68,661
Civil/Survey/GIS  $65,500
Construction $64,902
Landscape Design/Architecrure $64,77 1
Education/Training $63,598

Structural $63,554
Architecture $63,489
MEP/FP $62,808
Manufacturing ~ $61,685
Interior Design ~ $59,222
Electronics $58,448

100

Industries with Highest Percentage of Job

Security

Landscape Design/Architecture 94%
Sales / Marketing 92%
MEP/FP 85%
Facility Management ~ 84%
Structural 83%
Education/Training ~ 81%
Civil/Survey/GIS 81%
Architecture 80%
Construction 74%
Manufacturing 72%
Interior Design 66%
Petroleum/Gas/Biofuels 54%
Electronics 42%

September 2016



AUGI 2016 Salary Survey

(@p)]
MARKET SERVED - INDUSTRY SPECIAL 0
=
Size of Market Segments Q
g Average Pay of Market Segments —
AEC - Commercial 58% >
AEC - Government 40% AEC - Commercial $65,010 -
AEC - Educational 36% AEC - Government $66,508 -
AEC - Healthcare 329 AEC - Educational $64,712 t-'-_l
- (]
AEC - Retail 329 AEC - Healthcare $65,802 >
- 0
AEC - Residential 30% AEC- Retil[l . 865,327 H
AEC - High-End Residential  26% ABC-Resdencil — $62,982 -
ENG - Usilicies 25% AEC- High-End Residential $64,554 I;U
- 0
ENG - Structure 24% ENG - Utilities $67,531 t_l.‘_l
ENG - MEP 20% ENG - Structure $65,259
- 0
AEC - Facility Management 17% ENG - MEP 865,627
ENG - Process Plant 16% AEC - Facility Management $67,396
ENG - Bridges 1% ENG - Process Plant $69,910
- 0
ENG - Sustainability 10% ENG - ridges 66312
EDU - University 8% ENG - Sustainabiliy ~ $66,191
- 0
EL - Telecommunications 8% EDU - University 563,565
ENG - Mining 6% EL - Telecommunications $66,002
- 0
Mfg - Medical 5% ENG - Mining $70,774
EL - Building Automation Systems 5% MEG - Medical 563,891
Mfg - Consumer Goods 59 EL - Building Automation Systems $66,423
- 0
EDU - Primary/Secondary 4% MEFG - Consumer Goods  $64,140
80
Mfg - Automotive 4%
EL - Audio/Visual 4% ]
EDU - Vocational/Technical 4% Percentage of Each Market Reporting
ME - Design Visualization 3% Extreme Busyness
ENG - Software Development 3% ME-TV 76%
Mfg - Aerospace 3% ME - Games 71%
Mg - Tool/Die/Molding 2% ME - Film 70%
Mfg - Semiconductor 2% EL - Audio/Visual 59%
Mfg - Shipbuilding 2% ME - Design Visualization ~ 53%
EDU - Independent Trainer/Consultant 2% AEC - High-End Residential 52%
EDU - VAR (Reseller) 1% EL - Building Automation Systems  51%
ME-TV 1% EDU - Primary/Secondary ~ 51%
ME - Film 1% AEC - Retail 50%
ME - Games <1% EDU - Vocational/ Technical - 50%
- 1 o 0,
0 10 2 - 0 6 AEC - Residential 50%

Markets Reporting Poor Workload
Highest Average Paid Specialty by Industry MEG - Tool/Die/Molding 8%

ME-TV $69,465 ENG - Process Plant 5%
ENG -Mining ~ $70,774 MEFG - Consumer Goods 5%
MFG - Shipbuilding $68,800 ME - Film 4%
EL - Building ENG - Mining 3%
Automation Systems $66,423 ENG - Structure 3%
EDU - Independent ENG - Utilities 2%
Trainer/Consultant $64,758 MEG - Automotive 2%
AEC - ENG - Bridges 2%
Facility Management $67,396 ENG - MEP 2%
0 10 20 30 40 50 60 70

80
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AUGI 2016 Salary Survey

HOT TOPICS

Has Your Company Done Any of the
Following in the Past Year?
Reduced wages or changed benefis ~~ 10%

Increased wages or improved benefics ~ 46%

Reduced Staff
(layoffs or not replacing those who leave) ~ 24%

Increased Staff 54%
Closed locations/offices/sites 8%
Opened locations/offices/sites 18%
Allowed subscriptions to [apse 5%
Purchased new software and/or hardware 60%
Increased outsourced/contracted work  18%
Decreased outsourced/concracted work 4%
No such changes 9%

0 10 20 30 40 50 60

Do You Run CAD/BIM in the Cloud?
No, and we never will 12%
No, the technology needs to improve16%
No, unless company policies change 40%
Yes, on a limited number of projects15%
Yes, we are currently evaluating 11%
Yes, we use it regularly 7%
0 5 0 15 20 25 30 35 40

How Did Your Find Your Current Job?

Word of mouth/personal referral - 45%
Advertisement 20%
Recruiter 14%
Contacted company to inquire about openings 11%
Promotion 7%
Owner (Created Company) 3%
0 10 20 30 40 5

0

Www.augi.com

Has Your Salary Changed in the Past Year?
Decreased 3%
No Change 25%
Increased 1-2% 27%
Increased 3 - 4 % 21%
Increased 5 -7 % 9%
Increased 8 - 10 % 7%
Increased 11-15% 3%

Increased more than 15 % 5%

30

(If applicable) What Percentage of Your
Company'’s Projects Are BIM?
1-25% 23%
26-50% 10%
More than half 20%
All 11%
None 26%
Unsure 10%

0 5 10 15 20 25 30
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AUGI 2016 Salary Survey
DESIGNER CLOSE-UP A LOOK BACK

The following charts reflect even years only
Average AUGI Designer Salary by Industry Percentage of Gender Pay Difference

Petroleum/Gas/Biofuels $91,297
) 2004 10.3%
Facility Management $78,892
2006 11.5%
Structural $68,119
. 008 100%
Electronics $68,102
2010 9.2%
Landscape Design/Archiecture $63,389
2012 11.5%
Civil/Survey/GIS ~ $63,135
2014 10.0%
Construction $62,087
2016 10.0%
MED/EP 860,820 : . . . p——
Manufacturing 59,015 * these numbers reflect a 40 hour workwee
fucturing hese numb hour workweek
Architecture $57,150
Education/Training $54,468
Interior Design  §53,897 Percentage Who Experienced a Pay Decrease
Sales/Marketing ~ $46,000 2006 3
0 20 40 60 80 1

00

2008 3%

2010 15%

2012 %

2014 5%

2016 3%

0 3 6 9 12 15

Percentage of Respondents Who Received
No Raise

2002 28%

2004 28%

2006 20%

2008 19%

What Is Your Level of Education? 20 b

) 2012 30%
Associates Degree (2 years) 43%

2014 25%
Bachelors Degree (4-5 years) 23%

‘ ‘ 2016 28%
Technical/ Vocational 20%

0] 5 10 15 20 25 30 35 4
0 10 20 30 40 50
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Masters 8%

High School/GED 6%

Average Designer Salary
Overall 964,281
Female  $59,148
Male $65,339

0 10

Melanie Perry is a CAEM Solutions
Architect in St. Louis, MO. She is
currently serving her second term as
an Officer on the AUGI Board of
Directors. Melanie can be reached at
mistressofthedorkness@gmail.com  or
found on Twitter as @MistresDorkness
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