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AUGI 2017 Salary Survey
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16th Annual AUGI
Salary Survey
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zer 4,100 members
: e to contribute to this
resource for users, by users!

" Lets dig in and see what has been
happening in our industry since last
year's survey.

Please keep an eye out for email blasts, social media channel updates and the
surveys column in HotNews next summer so you can participate, too!
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AUGI 2017 Salary Survey

DEMOGRAPHICS

Employee Gender

o) Male 81%
. Female 19%

Pay By Work Location

Urban  $67,840
Suburban $64,505
Rural  $64,290
0 10 20 30 40 50 60 70 80

Education Level/Degree Attained
High School/

GED 6%
Technical/

Vocational 18%
Associates

Degree (2 years) 29%
Bachelors Degree

(4-5 years)  34%
Masters 13%
Doctorate  <1%

0 5 10 15 20 25 30

Respondents’ Years of Experience

0-2 years 5% E
0 5 10 15 20

35

3-4 years 6%
5-6 years 7%
7-8 years 5%
9-10 years 8%
11-12 years 7%
13-14 years 5%
15-20 years 23%
21-30 years 21%
31-50 years 12%
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Pay by Gender
Overall $66,797
Male $67,688
Female $62,938
0 10 20 30 40 50 60 70

Average Pay by Years of Experience

$51,817
$55,708
$59,132
$53,247
$62,292
$62,963
$64,362
$67,317
$72,367
$84,173

0-2 years
3-4 years
5-6 years
7-8 years
9-10 years
11-12 years
13-14 years
15-20 years
21-30 years
31-50 years

0 20 40 60 80

Average Pay By Education Level
(for those with 5 or fewer years of experience)

High School/
GED

Technical/

Vocational

$48,181
i $56,356
Associates Degree
(2 years) $55,249
Bachelors Degree
(4-5years)  $56,558
Masters
Degree $54, 768

www.augiworld.com

Z
O
(-
(@p)]
%
<!
Frq
o
Q
(-
(@p)]




AUGI 2017 Salary Survey
COMPANY DATA

Change in Employment? What Benefits Are Available To You?

I No, still the samejob ~ 74% Paid Time Off 96%
o Yes, left for a new Medical Insurance 88%
company 10% Retirement 81%

No, but, my workload
’ ’ Dental I 74%
- has increased 9% et nsurance ’
- Yes. same company Flexible Hours 61%
different job 49, Continuing Education ~ 49%
. Yes, I was laid off 2% Telecommuting 24%
- No. but my hours Childcare Assistance 9%

1%

were reduced None of the Above 4%
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Does Your Company Have a Human
Resources Department?

How Many Years Have You Worked for Your
Current Employer?

Lessthan5 51%
5-10 18%
11 or more 31%
0 10 20 30 40 50

Age of Respondents

B Yes 70% =
Under30  11%
- N/A 2% nder o
&l 3039 32%
o No 28%
M 4049 27%
50-59 23%

M c0andOver 8%

Average Pay by Company Size

Number of Employees in Company (Number of Employees)
10 or fewer 12% 10 or fewer $60,856
11-25 12% 11-25 $63,150
26-50  12% 26-50 $64,290
51-100  12% 51-100 $64,950

101-200 12%
201-500 13%
Greater than 500 28%

101-200 $66,173
201 -500 $68,745
Greater than 500 $72,657
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AUGI 2017 Salary Survey
JOB TITLES
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Survey Participants Average Pay by Job Title ;
Designer 23% Land Surveyor $79,029 '_<
Drafter 11% P $78.438 e
Manager - BIM 10% rogrammer ! R e B 'T-j
Architect 9% Account Executive ~ $77,722 O
Manager - CAD 9% Manager - Other $77,644 O
Engineer 8% Manager - CAD $75,956 %
T Tt 0,
echnician 7 Manager -BIM  $75,153
Manager - Project 5%
Coordinator - BIM 5% Manager - Project  $70,707 ||
Specialist 3% Architect $69,295
Manager - Other 3% Coordinator - CAD  $68,599
Coordinator - CAD 2% Application Engineer $68,105
Instructor / Trainer 1% ] R T e
Coordinator - Other  <1% Engineer $67,781
Land Surveyor <1% Instructor/Trainer ~ $67,603
Application Engineer <1% Specialist $64,967
Intern <1% Designer $64,687
Programmer <1% Coordi BIM  $62622
Account Executive <1% oordiaror - ’ s s s s s
0 5 10 15 20 25 Coordinator - Other $58,868
Technician $55,921
Drafter $55,400
Jobs with the Highest Mobility Intern $54,825
(Percentage of Each Who Reported Leaving for a New Role)
0 10 20 30 40 5 60 70 80
Specialist 22%
Coordinator - BIM 19%
Architect 15%
Manager - BIM 13%
Coordinator - Other  11%
Manager - Project 11%
Drafter 10%
Engineer 10%
Designer 9%
Land Surveyor 9%
Technician 8%
Intern 7%
Manager - Other 7%
Coordinator - CAD 6%
Programmer 5%
Manager - CAD 5% When You Leave for the Day, Are You
0 5 0 15 20 5 Really Leaving Work?
Yes, I do not deal with any work until Treturn ~ 30%
Yes, but exceptions for urgent issues 46%
Current Workload No, I remain available to those in my company ~ 14%

Extremely Busy 47% No, L am constantly connected for anyone toreach me ~ 11%

Same as Always 37%
A Bit Slow  15%
Pretty Bad 2%

0 10 20 30 40 50

0

30 40 50
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AUGI 2017 Salary Survey
INDUSTRY/DISCIPLINE
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Py Survey Participants Average Pay by Field/Industry

E Architecture 27% Petroleum/Gas/Biofuels ~ $82,263

- Civil/Survey/GIS 20% Civil/Survey/GIS $68,158

(@p)] Construction 13% Construction $66,759

D MEP/FP 12% MEP/FP $66,509

Q Manufacturing 8% Facility Management $66,471

Z Structural 8% Structural $66,129

— Petroleum/Gas/Biofuels 3% Education/Training $64,859
Faciliy Management 2% Architecture $64,613

Education/ Training 2% Manufacturing $63,905
Interior Design 1% Electronics $63,269
Electronics <1% Landscape Design/Architecture $60,375
Landscape Design/Architecture <1% Interior Design $59,007

Sales/Marketing <1% Sales/Marketing $54,975
10 15 20 25 30

o
w

Industries with Highest Percentage of Job

Percentage Extremely Busy Workload Secure Rankings

T 0,
Construction 9% Education/Training ~ 84%

7 0,
Archxt;cture 49 OAa MEDP/EP 84%
g’llEp/ 3 j:; Civil/Survey/GIS  82%

ectronics b .

Manufacturing 81%

.. 0
Civil/Survey/GIS 46% Structural 80%

Structural 46%

Manufacturing 45%

Construction 78%
Architecture 78%

. . 0
Iicerior Design 5% Facility Management ~ 77%

Facility Management ~ 43%
Landscape Design/Architecture 40%
Education/Training ~ 38%
Petroleum/Gas/Biofuels 27%
Sales/Marketing 13%

Interior Design 75%
Landscape Design/Architecture 72%
Electronics 70%
Petroleum/Gas/Biofuels 62%
Sales/Marketing 60%

Percentage Reporting Being Laid Off

Petroleum/Gas/Biofuels 4%
Facility Management 4%
Interior Design 3%
Manufacturing 2%
Architecture 2%
Construction 2%
MEP/FP 2%
Civil/Survey/GIS 1%

Structural 1%

www.augi.com September 2017




AUGI 2017 Salary Survey

MARKETS SERVED - INDUSTRY SPECIALTIES

Size of Market Segments

AEC - Commercial 92%
AEC - High-End Residential ~ 83%
AEC - Government 70%
AEC - Healthcare 62%
AEC - Residential 58%
AEC - Facility Management 57%
AEC - Educational 54%
ENG - Utilities 39%
AEC - Retail 35%
ENG - Structure 33%
ENG - Sustainability 33%
ENG - Software Development ~ 27%
ENG - Mining 26%
ENG - MEP 23%
ENG - Process Plant 19% -
ENG - Bridges 17% |
EDU - Independent Trainer/Consultant 12% -
EDU - Vocational/ Technical 11% -
EL - Building Automation Systems 11% -
Mfg - Consumer Goods 10% .
Mfg - Automotive 10% .
EL - Audio/Visual 8% .
EDU - University 8%
EDU - Primary/Secondary 8% .
Mfg - Aerospace 8% .
ME - Design Visualization 8% .
EL - Telecommunications 7% .
Mfg - Medical 6% l
Mg - Tool/Die/Molding 6%
ME - Games 4% I
Mfg - Shipbuilding 4%
Mfg - Semiconductor 3% I
EDU - VAR (Reseller) 2% |
ME - Film 1%
ME-TV <1%

0 20 40 60 80 100

Average Pay of Market Segments

AEC - Commercial $66,347
AEC- High-End Residential $66,473
AEC - Government $67,603
AEC - Healthcare $67,073
AEC - Residential $64,897
AEC - Facility Management $68,205
AEC - Educational $67,053
ENG - Utilities $§71,671
AEC - Retail $67,197
ENG - Structure $67913
ENG - Sustainability $70,380
ENG - Software Development $67,541
ENG - Mining $68,600
ENG - MEP $68,476
ENG - Process Plant $73,484
ENG - Bridges $68,972

EDU - Independen Traner/Consltant $60,069
EDU - Vocational / Technical $64,007
EL - Building Automation Systems$68,466

Mifg - Consumer Goods

$64,221

Percentage of Each Market Reporting
Extreme Busyness

EL - Telecommunications
AEC - Retail

EDU - University
ENG - MEP

Mfg - Medical
ME-TV

AEC - Educational
ENG - Process Plant
ME - Film

ENG - Structure
AEC - Commercial
ENG - Bridges
ENG - Utilities
AEC - Residential

49%
47%
44%
39%
37%
36%
34%
33%
32%
31%
31%
30%
27%
27%

Highest Average Paid Specialty by Industry

ME-TV $76,397
ENG - Process Plant $73,484
MEFG - Shipbuilding $69,129

EL - Building
Automation Systems $68,466

EDU - Independent
Trainer/Consultant $68,069

AEC - Facility

Management

$68,205
0 10

20 30 40 50 60 70 80
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Markets Reporting Poor Workload
Mg - Tool/Die/Molding 28%

ENG - Process Plant
EDU - VAR (Reseller)
Mfg - Shipbuilding
Mifg - Semiconductor
ENG - Structure

3%
3%
2%
2%
2%

o
%l

10 15 20 25 30
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AUGI 2017 Salary Survey
HOT TOPICS

Has Your Company Done Any of the Has Your Salary Changed in the Past Year?
Following in the Past Year? Decreased %

Reduced wages or changed benefits 9% No Change 24%

Increased wages or improved benefits ~ 44% Increased 1-2% 27%

Reduced Staff Increased 3 - 4% 23%

(layoffs or not replacing those who leave) - 22% Tncreased 5 - 7% 10%

Increased Staff 55% Tncreased 8 - 10% 6%

Closed locations/offices/sites 7% Tncreased 11 - 15% 3%

Opened locations/offices/sites 18% Tncreased more than 15% 5%

Allowed subscriptions to lapse 5% 30
Purchased new software and/or hardware 59%

Increased outsourced/contracted work ~ 20%

Decreased outsourced/contracted work 4%

Nosuch changes 10% e (If applicable) What Percentage of Your

° Company’s Projects Are BIM?
1-25% 22%
26-50% 10%
More than half 21%

Do You Run CAD/BIM in the Cloud? Al 13%

No, and we never will 11% None 25%
No, the technology needs to improve 14%
No, unless company policies change 37%
Yes, on a limited number of projects 17%
Yes, we are currently evaluating 11%
Yes, we use it regularly 9%
0 5 10 15 20 25 30 35

)
)
@)
o
[
N
o
H
o)
)
A
=

Unsure 9%

40
How Did You Find Your Current Job?
Word of mouth/personal referral ~ 44%
Advertisement 21%
Recruiter 14%
Contacted company to inquire about openings 11%
Promotion 6%
Owner (Created Company) 4%
0 10 20 30 40 50
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AUGI 2017 Salary Survey

DESIGNER CLOSE-UP

Average AUGI Designer Salary by Industry

Petroleum/Gas/Biofuels $87,132
Facility Management $70,466
$61,608
$61,922
Landscape Design/Arcitecnre $45,167
Civil/Survey/GIS ~ $65,484

Structural

Electronics

Construction $69,356
MEP/FP $63,762
Manufacturing $61,038
Architecture $57,570
Education/Training $56,889
Interior Design $59,802
Sales / Marketing ~ $49,462

0 20 40 60 80 100

Average Designer Salary

Overall  $64,687
Male $65,357
Female  $61,529

0 10 20 30 40 50 60 70 80

Designer Education Levels
Associates Degree (2 years) 43%
Bachelors Degree (4-5 years) 22%
Technical/ Vocational 19%
Masters 8%
High School/GED 8%

50

September 2017

Average Designer Pay
2003 $44,686
2005 $49,710
2007 $52,639
2009 $55345
011 $57,831
013 $59613
015 $62,775
2017 $64,687
0 10 20 30 40 50 60 7

0 80

Change in Salary

Decreased 4%
No Change ~ 22%
1-2% increase  29%
3-4% increase  24%
5-7% increase 9%
8-10% increase 6%
11-15% increase 2%
>15% increase 4%
(o] 5 10 15 20 25 30

Employment Change in the Past Year

Same Job 74%
Reduced Hours 1%
Increased Hours 9%
New Job, Same Company 3%
New Job, New Company 9%
Lid OF % |
0 10 20 30 40 50 60 70 80
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AUGI 2017 Salary Survey

A LOOK BACK

Percentage of Users Who Feel Secure

Percentage of Gender Pay Difference

2007 86% 2005 103%
2009 73% 2007 115%
2011 75% 2009 10.0%
2013 74% 2011 9.2%
2015 80% 2013 11.5%
2017 78% 2015 10.0%

100 2017 7.0%

0] 2 4
* these numbers reflect a 40 hour work week
Users Who Experienced a Decrease in Pay
2006 3% Percentage of Respondents Who Received
2007 2% No Raise
2008 3% 2002 28%
2009 15% 2004 28%
2010 16% 2006 20%
2011 8% 2008 19%
2012 7% 2010 39%
2013 6% 2012 30%
2014 5% 2014 25%
2015 4% 2016 28%
2016 4% 2017 7%
2017 3% 40
15 20

Percentage Reporting Poor Workload*

Percent of Users Who Are Satisfied 2011
2007 79% 2015
2009 77% 2016
2011 71% 2017
2013 69%
2015 71%
2017 70%

www.augi.com

36%
19%
20%
16%

0 5 10 15 20 25 30 35 40
*this question was not asked every year

Melanie Perry is a CAFM Solutions
Architect with InfoNarus. She is
a past AUGI  Director/Officer
and is currently involved with the
STLRUG. Melanie can be reached at
mistressofthedorkness@gmail.com  or
found on Twitter as @MistresDorkness
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